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To: All Members of Brington Parish Council  
You are hereby summoned to attend the Brington Parish Council Meeting to be held on
Wednesday 15 April 2026 starting at 7.45pm. All Members of the Public and Press are welcome

Signed: R. Ball

(Parish Clerk)								        Dated: 09 April 2026                          	
	1.
	
	Welcome 

	2.
	
	Apologies
To receive and approve apologies for absence.

	3.
	
	Disclosures of prejudicial or personal interests
To receive Councillor Disclosures of prejudicial or personal interests for items on the agenda.

	4.
	
	Minutes of the last Council Meeting
To approve and sign as an accurate record the Minutes of the Meetings held on 18th March 2026
https://bringtons-pc.gov.uk/wp-content/uploads/2026/04/Draft-Minutes-18-03-26-.doc


	5.
	
	Public Time 
The Council allows 15 minutes for public participation; members of the public should not speak for more than 3 minutes each. Please refer to the Council’s Guidance for the Public at Guidance-for-the-Public-at-Parish-Council-Meetings

	6.
	
	To Receive Reports from:
a.  The Chair
 b.   The Parish Clerk 
 c.    Police – Report and Update 
 d.   The Ward Councillors

	7.
	
	Planning

	
	a.
	To consider the following Planning Applications and any additional application(s) 
presented after the publication of the agenda:

	
	b.
	To Note Previous Planning Application Decisions, available at https://wnc.planning-register.co.uk/Search/Results


	

	
 c.
		To consider Planning related matters -
	If any received
	
	


i. 

	8.
	
	To Note any update from Althorp Estates

	9.
	
	Reading Room 
To discuss and make decisions where appropriate in regards to the reading rooms

	10

	
	Finance
a. To Note Receipts and Approve Payments for April 2026 - additional invoices may be presented after publication of the Agenda.

	Payee
	Description
	Total amount
	Sub total
	VAT 
	Additional notes

	R Ball 
	Salary April 
	558.39
	558.39
	0
	LGA 1972, Section 112

	R Ball 
	Tax and NI Contribution 
	181.55
	181.55
	0
	LGA 1972, Section 112

	Third Avenue 
	March Website 
	62.4
	52
	10.4
	LGA 1972, Section 142

	Compete 360
	365 Back up cost 
	4.93
	4.11
	0.82
	LGA 1972, Section 111

	Eon 
	Cricket Pavillion Standing Charge 
	29.4
	28
	1.4
	LGA 1972, Section 133

	West Northants Council
	Annual Empty of bin – Hamilton Lane
	423.11
	352.59
	70.52
	Open Spaces Act 1906

	R&G 
	Grass cutting
	391.20
	326.00 
	65.20
	Highways Act 1980 – Sections 96

	Althorp 
	Little Brington Playing Field rent 
	120.00
	100.00
	20.00
	Open Spaces Act 1906

	NCalc
	Membership, Internal audit and Data protection officer 
	742.02
	678.47 
	63.55
	Local Government Act 1972 – Section 143 and Accounts and Audit Regulations 2015

	DACT
	Trip to Greenwich
	271.10
	271.10
	0.00
	LGA 1972, Section 137

	Valda Energy
	Electricity – March 
	159.73
	152.06
	7.67
	Parish Councils Act 1957 – Section 3

	
	
	2943.83
	2704.27
	239.56
	



b. To note the Bank Reconciliation for 31 March 2026
	Current Account £ 285.46
	Business Premium Account £17942.89



c. To note the spend vs the budget for the financial year 2025- 2026
d. To note that the precept amount requested for 2026-2027 was £24,978.00
e. To receive a report from the Clerk on the financial position of the council and make any decisions that are appropriate. 
f. To discuss the CIL money received in 2025-2026
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	Policies and procedures 
To consider the following policies for approval 
a. Over time policy 
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	Rent increase to the Playing Field, Great Brington
To discuss the proposed increased in rent to the playing field, Great Brington from £532.00 to £600.00 per year. 
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	Playing Field in Great Brington
To discuss the use of the playing field in Great Brington for car parking for the open gardens.

	 
	
	


The next scheduled ordinary meeting of the Parish Council is on Wednesday 20 May 2026 at 7.45pm. Items for consideration to be included on the February 2026 meeting Agenda must be sent to the Clerk by  Friday 15th May 2026.  Please note the  2024/12/Guidance-for-the-Public-at-Parish-Council-Meetings.pdf on our website. 
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BUDGET vs SPEND 2025-2026
	 
	 
	2025-2026
	 
	 

	 
	 
	  £  
	 
	 

	RECEIPTS
	 
	 
	 
	 

	 
	Precept
	23790.25
	23791
	 

	 
	Grants/Donations
	 
	0
	 

	 
	Bank interest
	250.00
	486.9
	 

	 
	VAT claims
	3233.00
	5451.19
	 

	 
	Kimbles Field Rent
	250.00
	0
	 

	 
	Awards For All - Lottery
	0.00
	0
	 

	 
	CIL
	0.00
	4543.71
	 

	 
	Duplicate payment refund
	0.00
	1034.8
	 

	 
	Total receipts
	                    27,523.25 
	35307.6
	 

	 
	 
	 
	 
	 

	PAYMENTS
	 
	 
	 

	 
	Audit Fees (int & ext)
	250.00
	441
	-191.00

	 
	Subscriptions (NALC/CPRE/SLCC)
	650.00
	739.72
	-89.72

	 
	Bank Charges
	-
	0
	0.00

	 
	PWLB Loan
	-
	0
	0.00

	 
	Insurance
	500.00
	759.12
	-259.12

	 
	Clerk Salary Inc PAYE
	8000.00
	11311.71
	-3311.71

	 
	Clerk Expenses
	500.00
	696.67
	-196.67

	 
	Phone / Office (incl cllr training & IT)
	600.00
	243.5
	356.50

	 
	Election Expenses
	1146.00
	80.5
	1065.50

	 
	Electricity
	2000.00
	4095.04
	-2095.04

	 
	Grass Cutting Dog Waste Bin Emptying
	3500.00
	4205.5
	-705.50

	 
	Chairmans Allowance
	0
	0
	0.00

	 
	Newsletter
	350.00
	350
	0.00

	 
	LB Field 
	500.00
	280
	220.00

	 
	Kimbells Field
	1000.00
	532
	468.00

	 
	Village events / groups
	300.00
	606
	-306.00

	 
	Parish Improvements
	1000.00
	352.59
	647.41

	 
	LBPF Improvements
	11500.00
	16210.09
	-4710.09

	 
	IT Improvements
	500.00
	1350.03
	-850.03

	 
	Reading Room Rent/ Insurance Premium
	1500.00
	3075.07
	-1575.07

	 
	Kimbells Field Improvements
	500.00
	103.44
	396.56

	 
	S50 Road Traffic Licence
	 
	 
	0.00

	 
	VAT
	3233.00
	4821.21
	 

	 
	Total Payments
	                    37,529.00 
	50253.19
	-12724.19

	 
	 
	 
	 
	 





PARISH COUNCIL – OVERTIME POLICY

1. PURPOSE
To ensure that all additional hours worked by council staff are necessary, properly authorised, controlled, and affordable, and that all overtime is approved in advance of payroll processing.
This policy supports:
· Strong financial management and budgetary control
· Transparency and accountability in the use of public funds
· Compliance with employment law and proper governance standards

2. SCOPE
This policy applies to all council employees, including:
· The Clerk / Responsible Financial Officer (RFO)
· Any administrative or operational staff

3. DEFINITIONS
Overtime is defined as any hours worked in excess of an employee’s contracted hours.
Overtime will only be permitted where:
· It is essential to council business, and
· It cannot reasonably be accommodated within normal working hours

4. GENERAL PRINCIPLES
· There is no automatic entitlement to overtime pay
· Overtime must be approved in advance in writing
· Overtime should be exceptional, not routine
· Budget availability must be confirmed before approval
· The Council will prioritise Time Off in Lieu (TOIL) over paid overtime where practical
· Overtime must align with the approved staffing budget
⚠️ In light of recent budget overspend, all overtime will be subject to heightened scrutiny and control.

5. AUTHORISATION LEVELS
Clerk / RFO Overtime
· Must be approved in advance by the Chairman
· Where overtime:
· Exceeds 5 hours per month, or
· Is recurring, or
· Has budget implications
→ It must be approved by Full Council

Other Staff Overtime
· Must be approved in advance by the Clerk
· The Clerk must ensure:
· Budget provision exists
· Overtime is necessary and justified

6. OVERTIME LIMITS (NEW CONTROL MEASURE)
To strengthen financial control:
· A monthly overtime cap will apply:
· Clerk: 5 hours per month unless Council approved
· Other staff: 5 hours per month unless Council approved
· Any requirement beyond these limits must be:
· Justified in writing
· Approved by Full Council

7. REQUESTING OVERTIME
Clerk
Must submit a written request to the Chairman including:
· Nature of the work
· Justification (e.g. statutory deadlines, urgent matters)
· Estimated hours
· Confirmation that no alternative exists
· Preferred compensation (TOIL or pay)

Other Staff
Must submit a written request to the Clerk including:
· Task(s)
· Reason overtime is required
· Estimated hours
❗ Verbal requests are not valid unless confirmed in writing.

8. APPROVAL PROCESS
Approvers must confirm:
· The work is necessary and unavoidable
· The cost is within the approved budget
· Alternatives (e.g. reprioritisation of work) have been considered
Approval must be:
· Given before work is undertaken
· Retained for audit purposes

9. RECORDING AND CLAIMING
Clerk
· Must submit a monthly overtime record to the Chairman
· Claims must include:
· Dates worked
· Hours claimed
· Reference to prior approval
· Overtime payments:
· Must be approved by Council
· Must be recorded in payroll reports and minuted (confidential where appropriate)

Other Staff
· Must record approved overtime on timesheets
· Submit monthly to the Clerk
· Clerk verifies and authorises via payroll
· Reported to Council within financial reports

10. FINANCIAL CONTROLS (NEW SECTION)
To prevent recurrence of overspend:
· Overtime must be coded and tracked separately in financial reports
· Monthly reports to Council must include:
· Overtime hours worked
· Budget vs actual overtime spend
· Any projected overspend must be reported immediately

11. TIME OFF IN LIEU (TOIL)
· TOIL will normally be granted at a 1:1 rate
· TOIL should be taken within 3 months
· Accrued TOIL must be monitored monthly

12. COMPLIANCE WITH EMPLOYMENT LAW
This policy complies with:
· Employment Rights Act 1996
· National Joint Council (NJC) terms (where applicable)
· HMRC regulations on pay, tax, and National Insurance

13. RESPONSIBILITIES
· Council:
· Oversight of staffing budgets and Clerk overtime
· Ensuring financial governance
· Chairman:
· Approval and monitoring of Clerk overtime
· Clerk / RFO:
· Authorises staff overtime
· Ensures affordability and reporting
· Maintains accurate records
· Staff:
· Must not work overtime without prior written approval

14. POLICY BREACH
· Unauthorised overtime may not be paid
· Persistent breaches may result in:
· Withdrawal of overtime privileges
· Disciplinary action

15. REVIEW
This policy will be reviewed:
· Every two years, or
· Following significant financial or organisational changes

16. KEY CHANGE (FOLLOWING FINANCIAL REVIEW)
This revised policy introduces:
· Overtime caps
· Mandatory budget checks
· Monthly reporting to Council
· Stronger approval thresholds
These measures are intended to ensure effective financial control and prevent recurrence of overspending.

Adopted by: Bringtons Parish Council
Date: 15th April 2026
Review Date: 15th April 2028
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